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Maths Hub Lead School Specification

[bookmark: Address][bookmark: Sal]Introduction/Background
1. Mathematics has a critical role to play in the future of the UK economy. Mathematical and quantitative skills can increase individual productivity, earnings, and employment opportunities, and are increasingly required for a wide range of future careers as well as being important in everyday life. ​
2. The Department has invested to support and enhance mathematics teaching across the country through the creation of the Maths Hubs Programme, which began in 2014. The programme aims to enhance the quality of mathematics teaching through a collaborative national network of mathematics education professionals. There are now 40 Maths Hubs, each locally led by a Lead School, College or Trust. 
3. Through a school-led model, the hubs aim to harness maths leadership and expertise within an area to develop and spread excellent practice, for the benefit of all students.  
4. Each Maths Hub is open to working with any school or college, from Reception through to post-16, in the broad geographical area that it covers. The hubs draw on the expertise of Local Leaders of Mathematics Education (LLME) across their area and the support of strategic partners including Teaching School Hubs, universities, maths experts and employers. 
5. Since 2016, Maths Hubs have been leading the Teaching for Mastery programme, a pedagogical method of teaching mathematics based on teaching methods seen in top performing international jurisdictions for maths attainment, such as Shanghai. Teaching for Mastery (TfM) emphasises whole class teaching that builds understanding systematically and in depth, allowing students to see the connections between topics and building up knowledge of mathematics as a cohesive whole. By the end of academic year 2024/25, Maths Hubs aim to have engaged 75% of primary schools and 65% of secondary schools in the Teaching for Mastery programme.
6. The Maths Hubs work, including the Teaching for Mastery programme, is coordinated and managed by the National Centre for Excellence in the Teaching of Mathematics (NCETM), who also provide them with specialist advice, training and support to ensure that good practice is shared among the whole network. 
7. The NCETM supports and challenges Maths Hubs to develop and deliver annual plans in line with the programme aims and strategic goals (Annex A) agreed with DfE and ensures these are consistent across the network. Further information can be found on NCETM’s website through the following links: https://www.ncetm.org.uk/maths-hubs/ and https://ncetm.org.uk/teaching-for-mastery/ 
The role and expectations of the Lead School/Trust
8. Each Maths hub is led by a Lead School, College or Trust who leads a partnership of schools, colleges and other organisations working and leading together to improve maths education in an area. Leading a Maths Hub is a significant and demanding system leadership role. The Lead School/College/Trust is responsible for:
a. Building and sustaining leadership partnership/capacity, including:
I. the Maths Hub leadership group that draws on a breadth of expertise from within the Maths Hub area
II. the Maths Hub LLME community that is made up of local leaders from across the Maths Hub area, including LLME from the Lead School/Trust
III. leadership partnership with other system leaders (e.g. Teaching School Hubs) 
b. Building operational management infrastructure, including the required:
I. project management
II. financial management
III. data and reporting management
IV. communications infrastructure
c. Ensuring the Maths Hub is accountable to stakeholders, by
I. meeting all DfE grant agreement and reporting requirements (see Annex B)
II. maintaining a local Strategic Board that represents relevant stakeholders
III. consistently evaluating the quality, reach and impact of the Maths Hub’s work
IV. gathering feedback from schools that are being served and adapting work to best address their needs
d. Continuing to demonstrate mathematics leadership through:
I. strong mathematics pupil performance within the Lead School
II. commitment to teaching for mastery within the Lead School (and trust, if applicable)
III. its effective support for mathematics improvement in schools, within its own trust and beyond. 
9. A full list of the expectations for Maths Hubs Leadership and Management (MHLM) Team composition can be found in Annex C.
New Lead Schools 
10. Following many successful years of leading a Maths Hub, two of our Maths Hub Lead Schools will no longer continue the role in the academic year 2024/25. The Department is undertaking a competitive grant process to appoint and fund two new accountable entities (Lead School, College or Trust) for the following Maths Hubs:

· SHaW Maths Hub (covering Herefordshire; Shropshire; Telford and Wrekin; Wolverhampton)
· Yorkshire and the Humber Maths Hub (covering City of Kingston upon Hull; Kirklees; North East Lincolnshire; North Lincolnshire; Wakefield)

11. The successful applicant must have an eligible named school or college located in one of the local authority areas listed above.

12. The new Lead School will be expected to continue and build upon the successful work of the previous Lead School. In particular, the new Lead School should ensure maximum continuity during the transition from the current Lead School (see paragraph 19 onwards for staffing information). The Maths Hub name is expected to be maintained. 

13. Being a Maths Hub Lead School is a very significant system leadership role, which provides the opportunity to enhance the quality of mathematics education and the outcomes for pupils across a wide area. You will be part of a national network of schools that are transforming mathematics education and so changing the lives of children and young people across England. 

14. To be a Maths Hub Lead School you must meet the Maths Hub Eligibility Criteria as set out in Document 3 Award Criteria. The full process for applying to become a Lead School can also be found in Document 3 including the scoring mechanism, application questions and information on the interview process.

15. If you are interested in applying, we also advise that you attend the relevant online briefing held by NCETM:
· SHaW Maths Hub – 24 November 2023 (09:30-11:00)
· Yorkshire and the Humber Maths Hub – 24 November 2023 (11:30-13:00)

Register for the briefing by emailing mathshubs@ncetm.org.uk by midday, 20 November. Please state which briefing, give details of who will be attending, and put “New Lead School briefing” in the subject line.

Management Information 
16. The full details for providing management information are outlined in the list of objectives in Annex B (or Annex F of the Grant Offer Letter (Document 6)). The list of objectives, for which the grant is being paid, forms part of the Grant Funding Agreement and are updated each academic year. The Grant Funding Agreement is made up of the Grant Terms and Conditions, Grant Offer Letter, Annexes and accompanying policies. 
Funding arrangements
17. All funding for the Maths Hub programme is subject to internal departmental financial approval. Grant payments are made up of a fixed leadership and management cost, and a variable amount depending on the number of projects run by the hub and school participation in those projects. In academic year 2023/24 Maths Hubs funding ranges from £550,000 to £850,000. Funding amounts will vary each year and will be discussed with the hub in advance of the academic year based on action plans that are agreed with NCETM and the Department. All Maths Hubs activity is funded so professional development is free to participants. 

18. The exact funding arrangements, including timings for payments, will be agreed through the Grant Offer Letter which forms part of the Grant Funding Agreement. Adjustments or clawback will be made to reflect underspend. Schools will be expected to identify a named programme lead responsible for coordinating this financial activity. If you wish to hear more about the fixed cost funding arrangements for the leadership and management team of the hub, please join the relevant briefings (paragraph 15) in the first instance, then use the messaging facility in the Jaggaer eSourcing Portal if you have any further questions. You must register for a Jaggaer account in order to use this facility.

Staffing and TUPE (Transfer of Undertakings, Protection of Employment)
19. To support the smooth and effective transfer from one lead school to another, the current and successor Lead School must secure their own legal and HR advice to clarify requirements and support the TUPE process. Potential Applicants should not rely on DfE for advice. DfE will only work as a third party to collate/share TUPE information from current Lead Schools.
20. DfE considers that TUPE is likely to apply in principle as there is likely to be a service provision change. Where it is envisaged staff are liable to transfer, the current Maths Hub Lead School has provided high level staffing TUPE details in Document 5 Personnel TUPE data template to support applying schools in their decision-making process. 
You must request the password to access Document 5 (5a for SHaW Maths Hub or 5b for Yorkshire and the Humber Maths Hub) through Jaggaer and must first sign and submit the Declaration of Confidentiality (Document 4). 
21. Once the successor school is appointed, DfE and the NCETM will work with the current and incoming school to implement the Maths Hub Lead School exit management plan and oversee the transition of programme activities. This will include: 
a. the current school providing detailed personnel TUPE information required to enable the successor school, as incoming employer, to inform and consult on any planned measures towards the employees after the transfer, considering any implications of the employees’ terms and conditions of employment, including pensions.
b. discussions between the current and incoming Lead Schools to agree transition arrangements for both staff and those working to a Service Level Agreement (SLA).
22. The overarching principle in managing the change is to ensure maximum continuity during and following the transition from the current Lead School to the incoming Lead School. In particular:
a. for schools being supported by the Maths Hub, the change of Lead School should be largely invisible to them
b. for the LLME community, there should be no changes other than the normal turnover in the community at the end of a year
c. for the Maths Hub Leadership & Management Team, the intention is to maximise continuity in the successor year, with a smooth transition by essentially retaining the same personnel, where they remain available. The one role that would be expected to change is the Senior Leadership Link.
23. It is expected that the successor body will comply with its obligations under TUPE and make arrangements to manage staff effectively. To support continuity the new lead school will aim to renew relationships with all other people working for the Maths Hub (that are not employed by the current lead school) through new service level agreements, especially in their initial year, this includes all LLME.
24. During the transition of Lead School responsibilities over academic year 2023/24 funding will be provided to the successor Lead School through an SLA with the current Lead School to ensure time can be dedicated to transition. Funding amounts will be discussed once a successor school has been identified. 














[bookmark: _Toc128551004]Annex A – Maths Hubs Programme Strategic Goals (2023-27)
The Maths Hubs Network, in partnership with the NCETM, provides school-based system leadership to enable the continuous improvement of maths education for all pupils and students in all England’s schools and colleges. Maths Hubs work across all phases, from Reception through to post-16. They develop sustained relationships with schools and colleges, working with leaders and teachers to achieve strategic goals for:
· Primary schools
· Secondary schools
· Post-16 institutions (including 11-18 schools)
· Local leaders of mathematics education (LLME)
Maths Hubs support schools in the areas of:
· Pupil expectations and outcomes 
· Teaching for mastery
· Curriculum
· Professional development and expertise
· School development and collaboration.
[bookmark: _Toc128551006][bookmark: _Toc128996182][bookmark: _Toc128997324]Primary Schools Strategic Goal
Maths Hubs support primary schools to:
· establish a culture of high expectations for all pupils (including disadvantaged pupils and pupils with SEND) in which they develop deep knowledge, understanding and confidence in mathematics, succeed in National Curriculum mathematics assessments, and are well prepared for the secondary mathematics curriculum
· introduce, embed, and sustain teaching for mastery approaches with fidelity and consistency, making effective use of high-quality resources 
· ensure their mathematics curriculum is knowledge-rich and fulfils the aims of the national curriculum: every school’s curriculum containing a coherent and detailed sequence of essential content to support pupils’ progress over time
· ensure all teachers of mathematics have the specialist knowledge and skills required to teach mathematics effectively
· work with teachers and leaders of mathematics to establish professional cultures and practices that support ongoing development
· work in a collaborative and sustained way with other schools and local leaders of mathematics education to overcome challenges and support ongoing improvement.
[bookmark: _Toc128551008][bookmark: _Toc128996183][bookmark: _Toc128997325]Secondary Schools Strategic Goal
· Maths Hubs support secondary schools to:
· establish a culture of high expectations for all students (including disadvantaged students and students with SEND) in which they develop deep knowledge, understanding and confidence in mathematics, succeed in GCSE mathematics, and are ready to continue studying mathematics post-16
· introduce, embed, and sustain teaching for mastery approaches with fidelity and consistency, making effective use of high-quality resources
· ensure their mathematics curriculum is knowledge-rich and fulfils the aims of the national curriculum: every school’s curriculum containing a coherent and detailed sequence of essential content to support pupils’ progress, building on prior knowledge and understanding, over time
· ensure all teachers of mathematics have the specialist knowledge and skills required to teach mathematics effectively
· work with teachers and leaders of mathematics to establish professional cultures and practices that support ongoing development
· work in a collaborative and sustained way with other schools and local leaders of mathematics education to overcome challenges and support ongoing improvement.
[bookmark: _Toc128551010][bookmark: _Toc128996184][bookmark: _Toc128997326]Post-16 Institutions (including 11-18 schools) Strategic Goal
Maths Hubs, supporting and collaborating with the Advanced Mathematics Support Programme (AMSP) at Level 3 and FE colleges at GCSE resit/FSQ, support post-16 institutions to:
· establish a culture of high expectations for all students (including disadvantaged students and students with SEND) in which they develop deep knowledge, understanding and confidence in mathematics, succeed in their post-16 mathematics qualifications, and are well prepared for the mathematical requirements of their future education and career pathways
· develop teaching approaches consistent with teaching for mastery principles
· ensure their mathematics provision includes a full range of programmes appropriate for all students and that each mathematics pathway offers a coherent and detailed sequence of essential content to support students’ progress, building on prior knowledge and understanding
· ensure all teachers of mathematics have the specialist knowledge and skills required to teach mathematics effectively
· work with teachers and leaders of mathematics to establish professional cultures and practices that support ongoing development
· work in a collaborative and sustained way with other schools and institutions, and local leaders of mathematics education to overcome challenges and support ongoing improvement.
[bookmark: _Toc128551012][bookmark: _Toc128996185][bookmark: _Toc128997327]Local Leaders of Mathematics Education Strategic Goal
Maths Hubs identify, develop and support local leaders of mathematics education (LLME) who:
· lead high-quality school and professional development in mathematics, including Teaching for Mastery Work Groups; specialist knowledge for teaching mathematics programmes; and mathematics leadership communities
· establish and sustain long-term working relationships with leadership in schools and trusts, enabling them to agree the forms of support that will be most relevant for their needs
· are well prepared for their role through the NCETM accredited LLME programmes (Mastery Specialist, Professional Development Lead, and School Development Lead), and through participation in NCETM-led project communities
· are supported and developed by their Maths Hub leadership through participation in their local LLME community
· are fully supported in their LLME role by their own school’s leadership and have external recognition for their expert role as local leaders of mathematics education.
· [bookmark: _Toc128551013]The ambition is for each Maths Hub to have a team of at least 50 active LLME (2,000 across the country) in any year, providing an appropriate range of expertise to address the needs of schools in the Maths Hub area.

Annex B – List of objectives for which the grant is being paid. 
Maths Hubs grant agreement 2023/24

Purpose of grant
· The Lead School, College or Trust receives this grant on behalf of the Maths Hub – the partnership of schools, colleges and other organisations providing maths system leadership through the Maths Hub programme. The grant enables the Maths Hub to support schools and colleges in the Maths Hub’s area to achieve excellence in mathematics education, from primary to post-16. In order to fulfil this purpose, the range of objectives for this grant are outlined below.

Objectives for 2023/24:
1. Relationships with schools, colleges, and trusts
There is a clear strategy and processes implemented for establishing and sustaining relationships with all schools and trusts in the Maths Hub’s area, to ensure they benefit from maths system leadership support, including:
· systematic modelling, planning, and reviewing Maths Hub reach and provision for schools
· approaches for establishing relationships with school and trust leadership, including communicating vision for maths education, presenting Maths Hub opportunities, and understanding school/trust needs and priorities
· approaches for managing and sustaining established relationships with schools so that they continue to benefit from appropriate support each year
· ensuring that the expected numbers of schools and/or participants (agreed with the National Centre for Excellence in the Teaching of Mathematics (NCETM) for defined Network Collaborative Projects (NCPs)) are recruited and/or retained.
2. Maths Hub Leadership and Management (MHLM) team
There is a clear strategy and approaches implemented for MHLM capacity and development, including:
· establishing and maintaining a full capacity MHLM team with a breadth of expertise (in line with annual planning guidelines) throughout the year
· ensuring team members in the leadership group and operational management group have clear roles and responsibilities and understand fully the grant agreement requirements
· enabling team members to communicate, collaborate and develop a shared vision
· providing effective induction and support for ongoing development for all team members
· sustaining effective partnerships with the leadership of MHLM schools/organisations and nurturing potential future MHLM partnerships.
3. Local leaders of mathematics education (LLME)
There is a clear strategy and approaches implemented for LLME that builds capacity, fosters professional relationships, and supports development, including:
· identifying, recruiting and maintaining the required LLME capacity from across the Maths Hub area (including LLME from the Lead School/College/Trust) to implement the hub plans
· ensuring all LLME understand their roles and responsibilities, and receive effective induction, when first beginning work with the Maths Hub
· ensuring all LLME receive support for their ongoing development from the MHLM team, the hub’s LLME Community, and the wider Maths Hubs Network/NCETM
· sustaining effective partnerships with the leadership of LLME schools/organisations and nurturing potential future LLME partnerships.
4. System partnerships
There is a clear approach implemented for establishing and sustaining collaborative relationships with:
· local system partners (e.g. Teaching School Hubs; Research Schools) who are sources of specialist expertise and/or can support increased reach and strength of relationship with schools and trusts
· stakeholders with a role in brokering support for schools (e.g. local authorities; Priority Education Investment Areas (PEIAs)) to ensure schools receive effective support from the Maths Hub
· other Maths Hubs, both regionally and nationally, in order to provide mutual support and challenge and to strengthen the overall impact of the Maths Hubs Network
· the full NCETM team, ensuring timely and effective two-way communication and to provide mutual support and challenge.
5. Accountability to stakeholders
There are clear processes implemented for ensuring appropriate accountability to stakeholders including:
· ensuring the DfE (through the NCETM) receives high quality reporting on planned delivery progress, evidence of compliance with the Grant Funding Agreement, and timely notification of any issues regarding Lead School/College/Trust eligibility or risk to the reputation of the Maths Hubs Programme
· ensuring the Maths Hubs Strategic Board meets its terms of reference, and board members are able to provide support and challenge as representatives of different stakeholders
· ensuring internal leadership and governance structures within the Lead School/College/Trust receive reports from, and offer feedback to, the Senior Leadership Link.
6. Assuring the quality of Maths Hub work
There is a clear strategy and processes implemented for assuring the quality of work carried out across the Maths Hub including:
· approaches for monitoring the quality of LLME work (plans, delivery, reports), which identifies effective practice and provides focused support or intervention, where appropriate
· approaches for monitoring the quality of MHLM work, which both identifies effective practice and provides support to address any concerns
· approaches for gathering feedback from participants on the quality of support provided by the Maths Hub, and adapting practice appropriately.
7. Evaluating the impact of Maths Hub work
There is a clear strategy and processes implemented that ensure that the impact and effectiveness of the Maths Hub’s work is well understood, including:
· enabling participants to have a shared understanding of intended outcomes and to contribute appropriately to the evaluation of the impact of Maths Hub work
· enabling LLME to clarify intended outcomes of work, plan how to collect evidence, and report effectively on outcomes, along with any recommendations for future work
· ensuring the MHLM team systematically assess the impact of the Maths Hub’s work and can communicate this appropriately to different audiences.
8. Plans, reports, and data management
There are clear systems and processes implemented to ensure that documentation and data is produced in a timely manner (in line with the Reporting and Data Submission (RDS) Briefing), including:
· ensuring all LLME produce expected plans and reports, and that these are submitted as outlined in the RDS Briefing
· ensuring the MHLM team produce models and plans for future work (in line with the Annual Planning Guidelines) and complete reports required by the NCETM/DfE
· ensuring all participation data is recorded and reported accurately as required by the NCETM within MHPod, and that data management processes meet the expectations outlined in Annex K of the Grant Offer Letter (Document 6).
9. Communication strategy
There is a clear strategy for communication, with associated processes and resources implemented, to ensure the offer and impact of the Maths Hub is widely understood and to enable schools to engage easily with the Maths Hub, including:
· using effective no cost / low cost communication channels (such as websites, social media, and newsletters) to inform schools of opportunities available, outlining both the intended outcomes and expectations of participants
· planned participation in, or organisation of, appropriate meetings, events or networks
· ensuring effective processes for schools wishing to express interest or communicate with the hub, and for the hub to respond in a timely manner.
10. Financial management
There are clear systems and processes implemented for managing Maths Hub finances which ensure accurate reporting and effective value-for-money use of resource, including:
· ensuring all expenditure is in line with the guidelines outlined in the Financial Management Briefing
· providing accurate ongoing forecasts and final figures for expenditure, and reporting any risks of underspend/overspend with details of any contingency plans
· ensuring effective financial agreements are in place with all schools and individuals that receive payment from the Maths Hub, and ensuring that appropriate payments are made in a timely manner
· commissioning an external audit of Maths Hub expenditure in line with DfE’s Grant Funding Agreement Annex G requirements
· clear working arrangements between the MHLM team and the Lead School/College/Trust finance team.

Timescale for completion
September 2024




Annex C: Expectations for MHLM Team composition in 2023/24

Each MHLM Team is expected to have a leadership group and operational management group. Below, in both cases, the overall expected functions are first specified and then this is followed by any role-specific requirements. 
Leadership group (functions)
The leadership group should have a total minimum capacity equivalent to 11.5 days/week. The leadership group members should collectively have the capacity to fulfil the following functions:
1. providing system leadership for mathematics pedagogy and curriculum, mathematics professional development, and school-wide development of mathematics for the schools and groups of schools within the Maths Hub area. This includes:
· working as a group to strategically model, plan and evaluate the Maths Hub’s provision
· working with LLME to plan, lead, and evaluate high quality, high impact, support for schools.
2. identifying, developing, monitoring, and supporting local leaders of mathematics education. This includes:
· leadership of the Maths Hub LLME Community
· one-to-one monitoring and support of all active LLME
· securing the ongoing support of LLME schools
· identification of potential future LLME.
3. communicating vision for mathematics education and advocating for the opportunities provided by the Maths Hub. This includes:
· presenting to school and subject leaders in diverse stakeholder settings
· developing and communicating case studies and stories
· inviting and encouraging participation in fulfilling the vision.
4. seeking to understand needs and priorities of schools and to be accountable for the support provided to schools. This includes:
· working closely with their Strategic Board
· dialogue with trust, school, and subject leaders
· analysing and responding to feedback and evaluation from participant schools.
5. contributing to national and regional leadership of mathematics education. This includes:
· participation in Maths Hubs Network activity such as national forums, national projects, and regional collaborative groups
· working with other types of regional system leaders to ensure coherent support for schools, for example, with Teaching School Hubs, Research Schools and other Curriculum Hubs within the region.
Leadership Group (role-specific requirements)
The MHLM Team must have at least one person named for the following roles:
· Senior Leadership Link
· Maths Hub Lead
· Assistant Maths Hub Lead (primary)
· Assistant Maths Hub Lead (secondary)
· Assistant Maths Hub Lead (post-16)
· Headteacher Advocate (primary)
· Assistant Maths Hub Lead (targeted support)
Other roles are also permitted.
Specific expectations regarding the Senior Leadership Link role include:
· Line managing the MHL, providing support, challenge, and performance feedback
· Identifying development needs of the MHL, supporting and where possible facilitating that development
· Managing the effective running of the Strategic Board
· Final quality assurance and sign-off of formal reports to the DfE (including financial reports)
· Working with the MHL to ensure that contingency plans exist to mitigate against unexpected changes in the leadership and management capacity
· Reporting to Lead School leadership team / internal governance.
Specific expectations regarding the Maths Hub Lead role include:
· Leading MHLM team ensuring shared strategic direction, vision, and goals
· Leading team meetings
· Line managing and quality assuring MHLM team
· Identifying development needs of the MHLM team
· Initial quality assurance of formal reports to the DfE
· Reporting regularly to SLL
· Working with the SLL to ensure that contingency plans exist to mitigate against unexpected changes in the leadership and management capacity.
Operational management group (functions)
The operational management group should have a total minimum capacity equivalent to 11 days/week. The function of the operational management group is to provide operational support to the leadership group, LLME, and hub activity participants, and to develop and use clear and effective processes and systems needed for:
1. coordination of all plans, reports and data collection required within the programme, including:
· reviewing programme timelines and planning to ensure deadlines are met
· ensuring all plans and reports are collected from MHLM Team members and LLME as required
· ensuring all data submission and validation work is completed as required.
2. administration of events, workshops, and meetings, including:
· booking venues and securing best value
· setting up and supporting online workshops
· ensuring feedback is collected and processed
· scheduling MHLM Team meetings
· scheduling Strategic Board meetings and producing associated documents.
3. managing internal communications (with the leadership group, LLME, and hub activity participants) and external communication processes (with schools and stakeholders), including:
· managing email inboxes
· managing communication with Maths Hub activity participants
· setting up and managing online communities (e.g. Basecamp)
· managing the Maths Hub website
· managing the production of newsletters and social media content.
4. managing finances and service level agreements, including:
· monitoring financial plans and expenditure
· working closely with school finance team to ensure accurate accounting of the Maths Hub finances
· co-ordinating the production and communication of all service level/financial agreements for MHLM Team members, LLME and participant schools
· co-ordinating and monitoring process for payments
· managing the travel claims processes for Maths Hub activity.
5. working in partnership with other Maths Hubs, the NCETM, and the DfE, including:
· participating in national forums and online community
· working with other local Maths Hubs operational management teams to promote clear support across the region
· working with NCETM team members, especially NCETM System Leadership Team and the NCETM Operations Team
· liaising with the DfE as required, including regarding external audit requirements.
Operational management group (role-specific requirements)
The operational management group must have at least one person named for the following roles:
· Maths Hub Co-ordinator, or
· Maths Hub Project Manager
Other roles are also permitted.
The distribution of roles across the team can be decided locally. It is expected that aspects of roles may change when the Maths Hub moves towards a more senior operational management role. The NCETM will enable Maths Hubs to exchange practice and information regarding this type of role.












2

Document 2 Specification
Maths Hub Lead School Recruitment Autumn 2023
Tender Reference ITT – 2727
Project Reference - 8685		2

image1.png
Pio]

Department
for Education




